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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHARATI YA JAI N SANGHATANA' S ARTS,
SCI ENCE AND COMVERCE COLLEGE

Name of the head of the Institution

Ashok Vi shwanath Gri

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

091- 9325005837

Mobile no.

9822296596

Registered Email

princi pal @j s.edu.in

Alternate Email

adm n@j s. edu.in

Address BJS' ASC Col | ege, Bakori Rd, Wagholi,
City/Town Pune
State/UT Mahar ashtra

Pincode

412207




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sanjay Gai kwad

Phone no/Alternate Phone no.

09325005837

Mobile no.

9423221692

Registered Email

principal @j s.edu.in

Alternate Email

i gac@®j s. edu.

in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bjscollege.bjs. edu.in/lQAC aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bjscollege.bjs.edu.in/pdf/criter

i al/ Academ c¥?0Cal endar %202019_20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B 2.56 2014 24- Sep- 2014 | 23- Sep-2019
3 B 2.45 2020 08-Jan- 2020 07-Jan- 2025
6. Date of Establishment of IQAC 07- Apr - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://bjscollege.bjs.edu.in/IQAC.aspx
http://bjscollege.bjs.edu.in/pdf/criteria1/Academic%20Calendar%202019_20.pdf
http://bjscollege.bjs.edu.in/pdf/criteria1/Academic%20Calendar%202019_20.pdf

I ndustrial Visit 28- Feb- 2020 49
1
Bi odi versity- Nature 20-Jan- 2021 265
trail, Bombay stock 2
Exchange, Sanjay Gandhi
Nati onal Park Visit
World Ozone Day 16- Sep- 2019 97
Cel ebration 1
A contenporary approach 19- Dec- 2019 100
towar ds teachi ng and 3
| ear ni ng nedi ci nal
Chemi stry
Wor kshop i n Geogr aphy 23-Jan- 2020 50
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshop on Ani mation Col |l ege Docunentary QR Coding for the Plants in the Canpus
| SO Certification Class wi se What SApp groups



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10581_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10581_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10581_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Application for the new Prograns and
Cour ses

Applied to the SPPU for P&, UG 5

Initiation of Certificate Courses

23 New Certificate courses Initiated

Col | ege Docunent ary

Col | ege Docunentary is uploaded on
Col | ege Website

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee 15- Apr-2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 02-Jan- 2021
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The M'S systemis designed forfor
pronotion and use of information for

pl anning and its inplantation

systemati cally organi sed
informationrel ated to the managenent of
educati onal devel opnent. It is used for
nmoni tori ng and eval uati on of system
The coll ege nonitors

Pl anni ngDevel opnent ,

Admi ni stration, Exam nation, Students’
Admi ssi on andsupport and finance and
accounts. Thecollege office is
automati ze using theCCVS software and
work rel ated toadm ssi on, exam nati on,
Student requirenment, finance issues,
payroll, rollcalls, tally, etc. is done
t hrough thesoftware. The library is

aut omat i zedusi ng LI BMAN sof tware and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10581_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10581_Quality.xlsx

accession ofthe books, issuereturn of

t he books, listing, and barcodi ng of the
books, al | work done through this
software. The |ibrary has a nenbership
of I NFLI BNETNLi st where onli ne

books, journals are available for staff
andst udents with individual |ogins.
Theinstitution has upgraded

CCMSMast ersoft ERP cl oud system The
coll ege office, library andexam nation
departnents are fullyautomtized

t hrough this cloud system The students
have access through thissoftware. The
students and ot herstakehol ders can fill
online feedbackfornms through this
sof t war e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The syl l abus has been desi gned by SPPU and inplemented in the college through
proper internal nmechanism It consists of : 1) Academ c Cal endar: Each
depart nent prepares an Acadenic plan before the begi nning of the year. The
academ c pl anni ng and devel opnent conmittee prepares the acadeni c cal endar as
per the activities schedul ed by variouscomm ttees and departnents. The acadenic
cal endar consists of all curricular, co-curricular, extra-curricular activities
for the new acadenic year. The conmittees and departnents inplenent the
pl anni ng under the guidance of | QAC. 2) Teaching Plan: Teaching plans including
tests, tutorials, honme assignnents, termend exam nation, practica
exam nation, senester and annual exam nation are prepared by every teacher
Initially, Head of the Department organizes neeting and according to subject
expertise and teaching skills, subjects are allotted among the teachers. 3)
Teacher’ sDiary : The coll ege provides teachers’ diary to every teacher at the
begi nning of the academ c year. This diary consists of acadenic teaching plan
timetable, day-to-day activities, curricular, co-curricular and extra-
curricular activities conducted by teachers. 4) Innovative Teaching Method (ICT
based): Wthin the framework of syllabus, many teachers use various |CT based
teachi ng net hods such as video | ecture capturing method, powerpoint
presentation on LCD projector, blogs, Video |ectures from YouTube and ot her
sources, etc. 5) Appointnent of Qualified staff: The College is a mnority
institute. Staff is appointed as per the guidelines of UGC and SPPU. 6)
Participation of Teachers in Curriculum Devel opnent: Mst of our teachers
participate in syllabus restructuring workshops. Sone of our teachers are
menbers of Board of Studies of SPPU, other Universities and autononous
col l eges, who are elected or nom nated and actively participate in syllabus
restructure process. Faculty of Comrerce and Departnent of CGeography organized
one day syl |l abus restructuring workshops (choice based credit systen) in
col l aboration with SPPU. 7) Advanced Learners: Based on previous years’ result
and interaction with students in class, college notivates and encourages them
to participate in on canpus or off canpus college activities. 8) Slow Learners:
Slow |l earners are identified in the class by the teachers during the regul ar
| ectures. Extra attention is given to these students along with renedi al
| ectures. 9) Bridge Course: After adm ssion of students, bridge courses are




backgr ound.

syl l abus and current years’

academi c year for

syl labus is inparted.

i mpr ovenent

conducted by sone departnents for the students coming fromdifferent

In bridge course basic know edge which co-works with the previous
10) Feedback: The students’
feedback on curriculumand its delivery is also taken at the end of every

i n teaching-| earning process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Certificate

course in

News Paper
Witing
Skills

Certificate
course in
Statistical
Anal ysi s
Using R

Certificate
course in
Application
of Chem stry
in Industry

Certificate
course in
| nst runent al
Techni ques
used in
| ndustries

Certificate
course in
setting up

t he Aquarium

certificate
course in
digital
mar ket i ng

Pyt hon
Pr ogrammi ng

Certificate
course in

Cyber
Security

Diploma Courses

Dates of
Introduction

01/ 07/ 2019

08/ 07/ 2019

10/ 09/ 2019

15/ 01/ 2020

20/ 08/ 2019

12/ 09/ 2019

16/ 08/ 2019

23/ 08/ 2019

12/ 08/ 2019

Duration

60

60

60

60

30

30

60

30

60

Focus on employ Skill
ability/entreprene  Development
urship
Medi a Witing
Ski | |
Banki ng Anal ysi s
skill
I ndustry Techni ques
in industry
I ndustry Skills in
i ndustry
Ent er preun Aquari um
iership Managenent
skill
| ndustry Mar ket i ng
Ski | |
| T Conpany
Pr ogramm ng
Ski | |
| T Conpany

Pr ogramm ng
Ski | |

Banki ng




Certificate
course in
Banki ng

Certificate
course in A
study of
i nscription
and hero
st ones

Certificate
course in
Sol ar Ener gy
Utilization

Certificate
course in

Net wor ki ng
Concept

Certificate
course in
St udent
Counsel i ng
and
Pl acenent

Cel

Certificate
course in
O fice
Aut omat i on

Certificate
course in
NI ELI
( Comput er
Concept )

Certificate
course in
Vi sual Basi s
6.0

Certificate
course in
Advance
Exce

11/ 09/ 2019 60
20/ 08/ 2019 60
23/ 09/ 2019 60
27/ 01/ 2020 60
25/ 07/ 2019 60
16/ 08/ 2019 60
11/ 09/ 2019 60
07/ 10/ 2019 60

Sect or Account ancy
ski Il

Hi stori cal Hi storical

Pl ace Pl aces Skill
Sol ar Fuel

I ndustry Savi ng Skil |

| T Conpany Sof t war e
Ski Il

Convi nci ng

Counsel I'i ng Ski |

| T Conpany Sof t war e
Ski Il

| T Conpany Sof t war e
Ski | |

| T Conpany Sof t war e
Ski | |

| T Conpany Sof t war e
Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction




Nl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA FYBA 15/ 06/ 2019
BSc FYBSc 15/ 06/ 2019
BCom FYBCom 15/ 06/ 2019
BCA FYBCA 15/ 06/ 2019
BBA FYBBA 15/ 06/ 2019
MSc Msc | 15/ 06/ 2019
MCom MCom | 15/ 06/ 2019
PhD or DPhi | Commer ce 15/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 645 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tally ERP 9

Certificate course in 20/ 08/ 2019 8
Mat hemati cs of QOperation
Resear ch
Certificate course in 16/ 09/ 2019 16
Statistical Analysis
Using R
Certificate course in 13/ 12/ 2019 35
Application of Chem stry
in Industry
Certificate course in 16/ 10/ 2019 34
I nstrunmental Techni ques
used in Industries
Certificate course in 20/ 08/ 2019 21
setting up the Aquarium
Certificate course in 15/ 10/ 2019 26
Mushroom Cul ti vati on
Certificate course in 23/ 01/ 2020 21
Di gital Marketing
Pyt hon Progranmm ng 20/ 02/ 2020 19
Certificate course in 13/ 11/ 2019 21
Cyber Security
Certificate course in 21/ 08/ 2019 41

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10581_Value_added_courses_1619937251.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Java Wb Devel opnent 2
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Every year the college takes feedback fromthe students. The feedback is kept
confidential and is discussed only with the Principal and | QAC nenbers, who
further conmunicate it to the respective teaching and non-teaching staff or the
head of the respective facility. Feedback, positive or negative is taken
seriously and further action is taken. The Managenent Principal personally

anal yze the matter and give instructions regarding the inprovenent in teaching,
non-t eachi ng other areas of developnment. In case of library, |aboratory, gym
sports related facilities and infrastructure the feedback is taken positively
and necessary addition or changes are made for inprovenment and providing better
facilities to the students. The Coll ege has “feedback eval uati on software”

whi ch conputes the teachers’ evaluation. The Coll ege has been using this
software since the academ c year 2008-2009 to collect students’ feedback and
eval uat e teachers. The points considered during students’ feedback for

eval uation are |isted below Students provide feedback on different qualities
of teachers and their teaching abilities |ike punctuality, know edge, teaching
skill, sincerity, conmitnent, notivational and academ c gui dance, interaction
skills, and problem solving capability, attitude of the teacher and concern of
the teacher about students in and out of the classroom Course feedback is also
consi dered which mainly depends on the choice of courses, effectiveness, and
future scope in the respective field. « Students are also requested to give a
feedback on the library based on the co-operation of library faculty nmenbers,
nunber of books- acadenic as well as additional or non-acadenm c, ease of access
etc. ¢« Sports facilities are also eval uated dependi ng upon the features such as
avai lability of equipnment, opportunities given to a player, conpetitions,
participations and the training provided. « Ofice aspects |ike co-operation,
friendly/helping attitude, healthy operation, and ease of access are al so
evaluated. ¢ Laboratories are evaluated by students for factors like

avail ability of equipnent, quality of e« equipnent, arrangenment, safety

equi prrent and ease of access. ¢ Hostel evaluation includes availability and

mai nt enance of roons, eating arrangenent, its quality, ¢ quantity and
sanitation etc. o Apart from students, feedback fromparents is also taken to
eval uate the college as a whole. ¢ | QAC anal yses the eval uation of teachers and
perforns a followup with teachers based on their individual results of
evaluation. The following facilities were done through feedback 1. On every
floor water filters were provided. 2. Caffateria facility was provided to
students. 3. The nunber of books were increased in library. 4. Nunber of
computers were increased in college 5. Wfi facility was given to students.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10581_Projects_undertaken_1619937337.xlsx

http://bjscol |l ege. bjs. edu.in/ pdf/ FEEDBACK 2019 20_ALL- conpressed. pdf

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Organi c 96 100 87
Chemi stry
MCom MCom 240 250 143
BCA BCA 240 250 167
BBA BBA 240 235 200
BSc BSc 360 400 262
BCom Conmrer ce 1080 1268 963
BA BA 720 600 485
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2077 230 40 1 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 13 4 4 Nill 61

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is an activity held by the college for complete personality development of students. It is an
interactive and result oriented activity. Teachers give guidance to students for participation in academic,curricular
, extra-curricular ,social activities, learning studies in different ways, academic progress, etc. Mentoring helps
students to build their beliefs and values in a positive way. Benefits of mentorship in student development
includes communication skill, interpersonal relationship, technical, motor and leadership skills ,reative thinking
etc.Counseling helps students to develop the feelings, concerns about family, friends, health and work
Counseling give the opportunity to students in a quiet and supportive manner to take the time to stop, think and
plan. With sensitive and caring feedback, students get new awareness and learn to deal with challenges in new
and fruitful ways. The process of mentoring includes appointment of teachers as mentors to the batch of nearly
40 students of each class. This ensures that every student is allotted a mentor teacher. Students allocated to
specific mentor will remain with him/her throughout the academic year. The mentee(i.e.student) meets the
mentor once in a month and the observations about mentee that is participation,achievements, marks etc. are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10581_Demand_ratio_1619941231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10581_ict_tools_1619941352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10581_e_resource_1619941359.xlsx

recorded. Biased on this the students are counseled in requisite areas/ issues where he/ she needs
improvement. The activity of mentoring at Bharatiya Jain Sanghatana’s Arts, Science Commerce College,
Wagholi, Pune makes students for their overall comprehensive development and build a good career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2307 61 1:38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

61

61 Nill

37

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

(Sl BJS- Msc Senest er 14/ 05/ 2020 12/ 11/ 2020

MCom BJS- Mcom Senest er 09/ 05/ 2020 12/ 11/ 2020

BCA BJS- BCA Senest er 02/ 04/ 2020 19/ 11/ 2020

BBA BJS- BBA Senest er 04/ 04/ 2020 18/ 11/ 2020

BSc BJS- BSc Senest er 14/ 04/ 2020 12/ 11/ 2020

BCom BJS- Bcom Year 30/ 04/ 2020 12/ 11/ 2020

BA BJS- BA Year 16/ 04/ 2020 12/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Teachi ng, |earning and eval uati on are fundanental conponents of
educati on. Conti nuous internal evaluation is meant for nonitoring progress of
students throughout the acadenic year.Methods of internal evaluation are
different for different faculties. The college takes all necessary neasures for
meki ng the internal evaluation systemto be effective. Continuous interna
eval uation systemis considered for inprovenent and corrective measures are
taken. As per Savitribai Phule University guidelines, the conponents of
continuous internal evaluation systemare as follows: Termend exans, C ass
tests, Students seninars, Goup discussions, Students projects, Viva-voce /
Oral, Practical exams, Assignnents, Open book tests, Research paper reviews.

For effective inplenentation of continuous eval uation system all staff nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10581_Honours_recieved_1619954196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10581_Evaluation_1619954237.xlsx

are properly trained/ instructed. 1) Paper setters use conputers for paper
setting work. While paper setting work they give due weightage to topics
sel ected and al so consider difficulty level of questions. 2) Question papers
are properly seal ed and handed over to Exam departnment and are distributed to
students at the tine of exam 2) Junior supervisors instructed with SPPU
gui delines for smooth conduct of exam nation. 3) Administrative staff of Exam
departnent prepares suitable plan and executes with the help of all staff
menbers. Followi ng reforns are done for students’ support services of
exam nation: Question Banks in different subjects for internal exam nation,
Di splay of earlier University question papers on website and hard copies in the
library. Display of evaluation nornms of different faculties on notice board.
Decl arati on of exam dates in advance, Guidance to the students for filling
online exam forns, Assessnent and declaration of results in proper tine as per
SPPU gui del i nes, G ving photocopi es of answer books on demand, Tine bound
eval uati on and verification process, Display of answer papers to students with
necessary feedback.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege has an “Academ ¢ Pl anni ng and Devel opnment Conmmittee” which prepares
Acadeni c cal endar for all college activities. Exam nation departnment prepares
it’s separate cal endar at the beginning of the acadenmic year mentioning
neetings schedul es, different faculties exam schedul es, eval uation and dates of
di splay of results etc. Schedul e of continuous internal evaluation is prepared
wel | in advance for different faculties and coll ege adheres to it for effective
i mpl ement ation throughout the acadenic year. The process is as follows: 1) At
t he begi nning of the academ c year, a neeting of the exam nation commttee is
conducted to plan exam nation related activities |ike schedule of internal and
ext ernal exam nations, practical exam nations, orals, home assignnments,
projects, stationery required, internal central assessment program (CAP)
result dates, etc. 2) After declaration of university results of second year,
third year and postgraduate students, the mark lists are distributed by the
exam nation departnent. The students are instructed to fill online application
in case of any discrepancy in mark-lists. 3) University examdates for first
senester of various courses are displayed in August. Students fill online exam
fornms in students’ facility center (Vidhyarthi SuvidhaKendra) wi thin schedul ed
dates. Teachers and non-teaching staff nmenbers guide students for filling
exam nation forns. 4) Repeater termend exam nations for B.A and B. Com
students are scheduled in Septenmber. 5) Internal exanms of B.Sc.and B.B.A are
conducted twice in both the semesters by respective departnments. 6)The
conti nuous eval uati on of BCA (Science), MSc. and M Com and first year of
Arts, Sc., Cormerce is conducted throughout the year as per the rules for choice
based credit systemspecified by the SPPU. 7) Term end exami nations for B. A
and B. Com are scheduled in October. 8) A general staff neeting is organised in
Sept enmber and March in whichteachi ngand non-teaching staff are instructed about
code of conduct of exam nations. 9) Practical exams of different faculties are
organi zed as per the schedul ed dates of SPPU. 10) The internal exam narks are
entered by assigned subject teacher on University website w thin schedul ed
dates. 11) The internal central assessnment programis organi zed under the
supervi sion of the exam nation departnent. 13) Results of various classes
aredecl ared as per the academ c cal endar and schedul e of SPPU. 14) After
decl aration of results, students are instructed to fill the forms within 10
days for grievance redressal regardi ng photocopies, revaluation andmark-Ilists,
if any. All the administrative work related to exanination is carried out by
the exam nation department throughout the acadenic year in a pronpt and
efficient manner.But due to pandemic situation in second senester of 2019- 20,
al nrost all theory and practical exans took place in online manner in first term
of academ c year 2020-2las per guidelines of SPPU, Pune




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://bjscollege.bjs.edu.in/pdf/CR TER A2/ 2. 6. 1PO. PSO. COFi nal . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BJS- A- MCom Commer ce 84 80 98
MCom 02
BJS- BCA BCA 44 42 95
A- - BCASc
BJS- A- MSc Organi c 39 39 100
MSc- 02 Chem stry
BJS- A- BBA CA 22 22 100
BBA- 02
BJS- A- BCom Conmer ce 272 223 82
B. Com 01
BJS- A- BSc Chenmi stry 66 65 98
Bsc-01
BJS- A- BA BA 92 73 79
BA- 01
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://bjscollege.bjs.edu.in/pdf/sss. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A contenporary approach Chemi stry 19/ 12/ 2019
towar ds teachi ng and
| ear ni ng nedi ci nal
Chemi stry
Wor kshop i n Geography Ceogr aphy 23/ 01/ 2020



http://bjscollege.bjs.edu.in/pdf/CRITERIA2/2.6.1PO.PSO.COFinal.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10581_Pass_percentage_1619943102.xlsx
http://bjscollege.bjs.edu.in/pdf/sss.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
-- --- --- Nill ---
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
-- - - Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Commer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 20 6.3
I nt ernati onal Hi story 3 5.4
I nt ernati onal Geogr aphy 3 6.6
I nt ernati onal Chem stry 5 5.4
I nt er nati onal Hi ndi 2 5.4
Nill Engl i sh 2 5.4
Nill Zool ogy 1 5.4
Nl Mar at hi 2 5.4
Nill Physi cal 1 5.4
Educati on
Ni |l BCA 2 5.4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Li brary 1
Chemi stry 3
H story 6
Geogr aphy 2
Commer ce 3
View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10581_journals_notified_on_UGC_1619975722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10581_Books_and_Chapters_1619976131.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
-- -- - - Nill 0 -- Nil I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
-- Nill Nill Nill

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 15 52 63 Ni Il
nar s/ Wor kshops
Present ed 25 7 Nill
papers
Resour ce Ni |l 2 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation St udent 11 155
Devel opnent
Bi odi versity- Depart nent of 5 60
Nature trail Bot any and St udent
Devel opnent
Bonbay st ock Depart nment of 8 142
Exchange Conmmerrce
Tree plantation Nati onal Service 13 500
—Mega event Schene
Gur upour ni nma- Nat i onal Service 50 260
I nducti on Program Schene
Mahat ma Gandhi Nati onal Service 3 25
Jayant i Schene
Mar at hi Raj bhasha Depart nment of 9 457
Di n Mar at hi
Road Safety Nati onal Service 4 18



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10581_Faculty_participation_1620035609.xlsx

Program Scheme
Yuva Sapt ah Nati onal Service 55 360
Schene
Bl ood Donati on Nat i onal Service 12 140
Schene
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Envi r onnent Depart nment of World Ozone 4 97
Awar eness Bot any Day Cel ebration
- Quiz
Conpetition
Envi r onnment Depart nment of Heal t hy 3 45
Awar eness Bot any sapling
competition
Envi r onnent Depart nment of Verti cal 2 30
Awar eness Bot any hangi ng garden
usi ng waste
pl astic bottles
Envi r onnent Depart nment of Nature trail 5 60
Awar eness Bot any at G een
Sunrise Hill
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Field

Engl i sh

Khodad

28/ 02/ 2020

28/ 02/ 2020

45



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10581_Extension_1619976972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10581_Students_in_extension_1619977416.xlsx

visit and
Politica
Sci ence
Field St udy Tour Fi shery 05/ 08/ 2019 30/ 04/ 2020 25
visit ( Zool ogy) I nstitute,
Hadapsar,
Pune
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mahi ndra Pride 05/ 03/ 2019 Resear ch 2
School Khar adi
Bypass, Pune
Wrld Maya |du 15/ 04/ 2019 Dat a Know edge 12
Tech Pvt. Ltd. Shai ring
Karve Nagar, Pune
Snt . Kashi bai 14/ 08/ 2019 Academni ¢ 4
Nawal e Col | ege of
Phar machy, Kondhwa
Kul deep E-waste 16/ 12/ 2019 Pl acenent 32
di sposal s
Anudeep 11/ 02/ 2020 Trai ning and 65
Foundati on Pl acenent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

24.75

19. 83

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added

Nunber of inportant equipnents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10581_Linkages_1619979516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10581_MoU_1619978664.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Q hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BVAN Partially 1.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1622 228444 786 125652 2408 354096
Books
111 64342 85 35454 196 99796
Ref er ence
Books
e- Books Nl Nl 80409 5900 80409 5900
Jour nal s 34 31960 27 27964 61 59924
e- Ni Il Nl 3828 5900 3828 5900
Jour nal s
Di gital Nl Nl 1 5900 1 5900
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Sanjay Study Materi al SPPU, Vi deo 11/ 05/ 2020
Gai kwad -15
M's. Mani sh Bora Study Materi al SPPU, Vi deo 11/ 05/ 2020
-14
Dr. Bhushan Study Materi al SPPU, pdf 11/ 05/ 2020
Phadt ar e -10
M. Sanj ay Study Material -7 SPPU, Vi deo 11/ 05/ 2020
Manvat kar
Dr. WMadhuri Study Material -6 SPPU, pdf 11/ 05/ 2020
Pagarya
Dr. Jyotiram More Study Material -3 SPPU, pdf 11/ 05/ 2020
Dr. WMadhuri Study Material -2 SPPU, PPt 11/ 05/ 2020
Deshrmukh
Dr. Moni ka Jain Study Material -2 SPPU, Vi deo 11/ 05/ 2020
M's. Suvarna Study Material -2 SPPU, PPt 11/ 05/ 2020
Pati |



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10581_augmentation_details_1619955551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10581_Library_1619956634.xlsx

Dr. Siddheshwar Study Material -1 SPPU, pdf 11/ 05/ 2020
Gai kwad
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 170 168 3 3 11 16 30 0
g
Added 0 1 0 0 0 0 20 0
Tot al 170 169 3 3 11 16 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Vi deo Recordi ng Room

WWwW. bjs.edu.in https://sites.google.c

om vi ew bj scol | egepune

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15

1668956

8

307896

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has wel | -defined guidelines and procedures for

repairing and

mai nt enance. Al the physical, academ ¢ and support facilities are augnmented
and nmai ntai ned through various college conmittees such as the coll ege
devel opnment committee (CDC), purchase conmmttee, 1QAC, library commttee,
bui | di ng devel opnent, infrastructure and canpus beautification commttee.

Mai nt enance policy and procedure : The institute uses nechani smfor naintenance
of the physical and acadenmic facilities as per followi ng points: 1) The
institute nmakes provision in budget for maintenance. 2) Requisition is

collected by office through internal communication sheet. 3) Pernission is
sought fromthe purchase committee and CDC. 4) The institute makes provision in
budget for energency requirenents. 5) The institute invites quotations for the
proposed work fromdifferent vendors. 6) Work order is issued after conparative
anal ysis of different quotations. 7) Job conpletion report is prepared by the
technician and signed by the concerned head. 8) Paynent is processed through
concerned authorities and forwarded by the Principal for final paynent
Procedure for utilization of facility : 1) Science Laboratory ¢ The nai ntenance
of electrical and electronic equipnment is verified by the faculty nmenbers of
concerned departnments and whenever necessary, a technician for repair is called



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10581_e-content_by_teachers_1622478703.xlsx
www.bjs.edu.in https://sites.google.com/view/bjscollegepune
www.bjs.edu.in https://sites.google.com/view/bjscollegepune

for mai ntenance. ¢ C ass w se |aboratory schedules are followed as per tine
table. ¢ Regul ar updates of dead-stock register. ¢ Handling of equipnent,
instruments and chemicals is done using standard procedures. 2) Conputer
Laboratory ¢ The coll ege has appointed two technical persons for naintenance
and up-gradation and technical issues related to computers. ¢ The institute
website is maintained and updated regularly by the departnment of conputer
science. * Class wi se conputer |aboratory schedules are followed as per the
time table. « New requirenents are processed by the technical assistant from
t he departnent of conputer science. 3) Library « Library staff takes care of
the regular functions of library. ¢ Library attendants take care of issual of
books, collection, cleaning the stock roomand reading roomregularly. e
Students can use the central reading roonms on canpus from8.00 amto 5.00 pm -
Students nust procure a library card after adm ssion which can be used for
i ssuing two books every week. 4) Cl assroome At the beginning of every academc
year, proper availability of blackboards, light, fan, furniture, benches in
cl assroons is taken care of by the CDC and the Academ ¢ Devel opment Committ ee.
e The college tinmetable is designed by faculty In-charges keeping in mnd the
mexi mum utilization of classroons and physical facilities. « C assroons are
allotted as per student strength. ¢ Separate non-teaching staff is appointed
for cleaning college canpus and housekeeping. 5) Sports conplex : ¢ Gynkhana
comrittee is responsible for the devel opnent and nai nt enance of sports
facilities. « Gymasi um equi pnment is maintai ned and repaired as and when
required. « Al the available sports facilities are properly utilized for the
pronotion of sports in the institute.

http://bjscollege.bjs.edu.in/pdf/Policies%20for%20maintaining%20and%20utilizing%20physical, %20academic%2
0and%20support%20facilities%202019-2020.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 361 3351325
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Nill 0
b) I nternati onal - - Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 20/ 07/ 2019 242 B. J. S. ASC
Counsel i ng Col | ege
Oientation of 08/ 07/ 2019 492 B. J. S. ASC
M crosoft Ofice Col | ege
Bri dge courses 01/ 07/ 2019 145 B. J. S. ASC
Col | ege
Renedi al coachi ng 19/ 07/ 2019 361 B. J. S. ASC
Col | ege
Soft skill 19/ 07/ 2019 257 BJS



http://bjscollege.bjs.edu.in/pdf/Policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities%202019-2020.pdf
http://bjscollege.bjs.edu.in/pdf/Policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities%202019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10581_Scholarships_1619958933.xlsx

devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 39 39 39 Nill
Certificate
Cour se i nCom
petitive
Exam
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni I Ni | Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 BBA CA Col | ege MSC_CA
2019 10 BSc Chem stry BJS VBc
2019 57 BCom Commer ce BJS MCom
2019 1 BA Economi cs SP MA
Col | ege, Pune
2019 1 BA Hi story Col | ege LLB
2019 1 BA Hi story Uni versity VA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10581_Development_Schemes_1619959418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10581_Guidance_1619959571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10581_Progression_1619960306.xlsx

Civil

Servi ces

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cross-Country Col | ege Level 15
Cross-Country Uni versity Level 1

Long Jnp, Shot Put Col | ege Level 60

Kho- Kho Col | ege Level 36

Kabbadi Col | ege Level 36

Kabbadi State Level 10

Boxi ng State Level 3

Judo Uni versity Level 1
El ocution Conpetition State Level 111
Lavni Mohost av Col | ege Level 103

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Ni Il NA Sadashi v
Medal Sal unkhe
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute fornms Student Council every year, but due to Maharashtra
ordi nance XXV of 2016, the institute could not constitute students’ council
during the year 2019-2020 as no notification was received fromthe university.
During the year 2018-19, the followi ng conmittees had student representatives:
1) Karmaveer Bhaurao Patil Earn and Learn Schene 2) Chenistry Departnent al
Library 3) 5th Sep. Teachers’ Day 4) | QAC News letter 5) Coll ege Magazi ne
‘ Shant i deep’

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
The al utmi associ ation was regi stered on 26th Decenber 2017 with registration
nunber Maha/ 1839/ 2017/ Pune. There are 7 directors of the association and npre

associ ati on.
during 2019-20. The institute receives help fromits

than 4500 nenbers are currently registered in the al umi
Participation of A umi

alumi and is very proud to have good connection with the students from 22
years. Currently, 18 of our alummi are working with us as teaching and non-
teaching staff. 8 alumi worked with us in the past and contributed to the

academ c growth of the College. Al
val uabl e and hel pful

t he suggestions given by our alumi are
for the devel opment of the college.



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10581_Qualifying_1619960481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10581_Activities_Organised_1619960806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10581_awards_in_activities_1619961180.xlsx

5.4.2 — No. of enrolled Alumni:

1010

5.4.3 — Alumni contribution during the year (in Rupees) :

51908

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

| QAC and Principal of the college organize a staff neeting and allocate various
comrittees for a period of three years. Each conmittee has a coordi nator and
two teachi ng, one nonteaching staff and one student representative. These
committees inculcate a social, ethical and career oriented attitude anong the
students through different activities, which reflect the vision and ni ssion of
the college. Each conmmittee conducts a neeting to plan various activities and
the final planning of the comrittee is submtted to Academ ¢ Pl anni ng and
Devel opnent Conmittee (APDC). APDC makes the acadeni c cal endar of the
respective year and nmonitors the overall activities thus listed. Each commttee
chairperson puts forth a budget to the Principal. The Principal, |QAC
Coordi nator and O fice Superintendent sanction the budget and provide an
approved copy to respective commttee chairperson. The chairperson inplenments
the activities as per the plan and academ c cal endar with the hel p of commttee
menbers. At the end of the year, the coordinator submits neeting records and
reports of the activities with photos. Vice Principal, In charge of faculty and
head of the Departnents has freedomto plan their academ c cal endar and vari ous
activities under the guidance of Principal. It enhances to inplenment effective
decentral i zed governance. Due to this academ c freedom all Departments and
comm ttees inplenment various activities, career oriented courses and organize
sem nars, workshops and conferences for faculty and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Coll ege has strictly follows the
rul es and regul ati ons of the Governnent
of Maharashtra, UGC and S.P.P.U, Pune
Uni versity for admi ssion Process. The
col l ege has established the Adm ssion
comrittee to counsel and guide the
students about the career advancenents,
prospects and sel ection of the subject
after perusing their interest and marks
obtained in previous class. Online
adm ssion process is carried out
effectively through MS Software. This
software al so provides student’s data
for attendance of the students, for




of ficial and adm nistrative work. The
col | ege provides free of cost conmputer
and internet service in “Student
Facility Center” to students for
filling up forms and for Xerox al so.
The nonteachi ng staff provides hel p and
support to these students. The
Principal, Vice principal, adm ssion
Committee and all faculty nenbers and
of fice provide the guidance to the
students in adm ssion process. The
nerit lists are display within tinme on
noti ce boards and col |l ege website. The
col l ege al so provides fee concession
and installnment facility to poor needy
students.

Industry Interaction / Collaboration

The col |l ege encourages the faculty
menbers to establish MU s |
Col | aborations and Li nkages with
various industries, Pharmacy coll ege,
other colleges and training Institutes
for student placenent, research
activities, guest lectures, and for
training students with basic conputer
skills. In 2019-20 the coll ege has
establ i shed MbUs wi th academ c
Institutes and training institutes.

Human Resour ce Managenent

The Col | ege has organi zed vari ous
activities for enployees to create
heal thy at nosphere. Activites such as
“Stress Free Life, Yoga Day, Wnen' s
Day, Health checkup canmps and ot her
prograns are organi zed for staff under
staff Acadeny Committee. Duty, casua
and nedi cal | eaves are sanctioned
wi t hout hesitation to staff to boost
their noral. The college notivates
staff to participate in national and
i nternational conferences and al so
provi de themregistration charges for
the conferences. Staff gets concession
in hospital charges from Sidharth and
Sancheti Hospital Pune. The sweepers
get free lunch facility fromthe parent

institution in canpus ness.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college offers software’s,
i brary resources, physical
i nfrastructures and instrumentation
facilities for confortable teaching and
| earni ng process to students and
teachers. The col | ege encourages
faculty nenbers and students to nake
mexi mum use of e-|earning resources
i ke I NFLI BNET, e-journals, e-books for
teaching, |earning and research. the
col l ege has update a Student Facility

Center to facilitate with nore




conputers, fast photocopying and
colored printing. There is a provision
of CCTV facilities in college canpus to
provi de safety and security specially
to girls students. The col |l ege
strengt hens capacity of a solar power
pl ant for energy efficiency and self-
dependence. The coll ege provides a
provi sion for extension of Botanical
garden. The Col | ege al so provides
facilities and a hall “BJS gallery” for
conducti ng exans for Junior College and
prograns of the other colleges and non
govertnment organization.

Research and Devel opnent

The col | ege notivates head of the
various departnments to organi ze the
I nternational/National/ State/

Uni versity sem nars, workshops and
conference on research topics. The
col | ege always pronotes faculty nenbers
for publishing nore research papers in
reputed UGC |isted Journals. For
strengt hening research facilities in
the coll ege and research center, the
col l ege took efforts. The research
commttee of the college notivates
faculty nmenbers to involve in research
by undertaki ng Maj or and M nor research
projects. The coll ege and “Shanti deep
Conmmittee” notivate students to
contri bute papers and articles for the
annual magazi ne ‘ Shanti deep’. The
college initiates conmunity outreach
Programme t hrough NSS/ NCC/ Red Cross
Soci ety.

Exam nati on and Eval uati on

The exam nation departnent is using
Resul t Managenent System (RMS) software
for filling online marks, exam forns
and prepares conputerized Mark-1ists of
first-year. As per the guidelines of
Savitribai Phule Pune University the
col | ege has prepared “Exam nation
Committee” for smooth and hazel free
exam nation and eval uati on process. The
conmi ttee conducts regul ar neetings and
small training prograns for faculty
menbers and non-teaching staff of the
Col I ege for effective working of
exam nations and eval uati onprocess. The
rules and regul ations, tine table and
noti ces regardi ng exam nati on and
Internal Central Assessnent Program are
intimated regularly to all faculty
menbers and students. Wthin 45 days
the result of internal exami nations are
di spl ayed for students on notice
boards. Internal exam answersheets are




shown to the students after the
exam nation to achieve transparency in
eval uati on process. The coll ege has
est abli shed a Exam Gri evance comittee
for examrel ated conplaints. The
college strictly follows university
norns for transparent assessnent
process.

Teachi ng and Learni ng

The Managenent of the Col |l ege
guar ant ees a proper teaching |earning
at nosphere in the college. The

managenent notivates and provides al
essential facilities essential for
i nnovati ve teaching and | earning
process. The Col |l ege establishes a
“Feedback Committee” to acquire a
descriptive online feedback fromthe
students regarding teachers’, courses,
curriculum infrastructure, library and
| aboratory. It helps in inprovement in
teachers for classroomteachi ng. Based
on the feedback, concerned teachers and
ot her departnents of the college are
guided and notivated to take efforts
for the individual inprovenent. Few
departnents have taken initiatives in
starting bridge courses, |CT based
teaching and i npl enment other innovative
net hods to i nprove and enhance teaching
| earni ng process.

Curri cul um Devel opnent

The college run all undergraduate and
post graduate courses as per the
curriculum of Savitribai Phule Pune
University. The Col | ege takes
initiatives to design its own self-

funded career oriented, add on, skil
based and certificate courses. For
these courses the coll ege established a
“Carrier Oiented Program Committee”.
This committee prepares guidelines and
rules for effective inplenentation of
the courses. Every course has a
syl | abus and eval uati on pattern deci ded
by the BOS of that course. The BCS is
chosen by the COP conmittee that neets
two tines in a year. The COP conmittee
and BCS nenbers deci de the courses and
gave approval for the syllabus. The
departnents plan the courses as per the
demand of the students and near by
i ndustries. The people who pass 12th
exam are also eligible for the courses.
These COP courses hel p the students for
their co-curricular and extracurricul ar
devel opment. The Col |l ege follows credit
systemfor first year and PG Level, for
this the college provides flexibility




to design various academnic activities
for getting grades to the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege has online and offline
system of admission. MS Software is
used for office and adm nistrative
functioning. For all round devel opnent
of college, various conmittees are
formul ated in colleef . Funding
committee of college try to get funds
fromvarious bodi es such as UGC and BOD
of SPPU, Pune. conmittees The | QAC,
sanctions various activities of the
departnents and conmm ttees and the
respectictive departnments and
commttees inplenment those activities.
The col |l ege has Acadeni ¢ Pl anni ng and
Devel opnent Conmittee (APDC), this
comrittee conducts a neeting to plan
various activities and the final
pl anning of the comrittee is submtted
to APDC. APDC nakes the academ c
cal endar of the respective year and
nmonitors the overall activities thus
listed. Each committee chairperson puts
forth a budget to the Principal. The
Principal, |QAC Coordinator and O fice
Superi ntendent sanction the budget and
provi de an approved copy to respective
comm ttee chairperson. The chairperson
i npl ements the activities as per the
pl an and academ c cal endar with the
hel p of conmittee nenbers. At the end
of the year, the coordinator subnits
nmeeting records and reports of the
activities with photos.

Adm ni stration

The college has an institutiona
website ( ww. bjs.edu.in ) and the
emai |l s of the various commttees and
departnents are nmade on that website
for comunication. The col |l ege pronotes
paper | ess docunentation through I QAC
and Google drives. Al inportant
comuni cation is done via email or
of ficial What sAppgroup. The coll ege
office is automati ze using the CCM5
software and work related to adm ssion,
exam nati on, bonafide, notices, finance
i ssues, payroll, roll calls, tally,
etc. is done through the software. The
library is automati zed using LI BVAN
software and accession of the books,

i ssue return of the books, listing, and
bar codi ng of the books, all work done
through this software. The |ibrary has




a menbershi p of | NFLI BNET-N-Li st where
online books, journals are avail able
for staff and students wth individua
| ogins. The college has two fully
equi pped conputer |aboratories with 164
conmputers, 8 laptops and the internet
with 30 MBPS speed. The coll ege has a
bi onetric attendance system since
2014-15 for regul ar attendance, nonthly
report generation and nonitoring by the
Princi pal .

Fi nance and Accounts

The salary of the staff and other
funds transfer from UGC, BCD SPPU and
ot her agencies are done through online

transactions. RTGS and internet banking
are used for regular finance rel ated
matters. Al the accounts and financi al
records are maintained through MS
software. Fully equi pped conputerized
nmet hods are followed to keep track and
records of all finances of the College.
The Managenent regul arly checks,
verifies and guides the finance and
accounts sections of an office from
tinme to tine.

St udent Admi ssi on and Support

The adni ssion procedure is
aut omati zed where students fill online
fornms and upl oad required docunents.
The final nerit list is also displayed
online. Inmportant information like
noti ces, exam schedul es, and online
examformfilling schedule is
comuni cated through a website and
digital display notice board. Update
regardi ng students attendance is
communi cated via text nessages to the
parents. Recently, the institution has
upgraded CCMs Mastersoft ERP cl oud
system Now the college office and
library and exam nation departnents are
fully automati zed through this cloud
system The students have access
through this software. The students and
ot her stakehol ders can fill online
feedback forms through this software.

Exam nati on

The Chief Exam nation Oficer and
menbers of exam nation conmttee in
Col I ege confirnms pronptness and
transparency in exam nation process.
The exam nation department is using
Result Managenent System (RVB) software
for filling online marks, exam forns,
and for preparation of conputerized
mark-1ists. The Savitribai Phul e Pune
Uni versity forwards online hal
tickets, seating arrangenent
information as well as question papers




these are printed in the exam nation
departnent by using the password sent
by the exami nation departnent of SPPU
Pune. The Col | ege conducts university
exans annual ly and Senester w se. The
seating arrangenent of the students is
di spl ayed on Tel evision in college
corridor and on notice boards. Notices
related to exans are al so posted and

updated on priority basis.

Besi des
this,

mar ks of the internal
senest er

Uni versity

exans are also sent to the

exans and

onl i ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Gai kwad R Physi cal Sangamer Naga 1500
A Director rpal i ka AS
wor kshop Col | ege
Sangammer
2020 M. Shel ke C Restructuring Dr. D. Y. 510
G of Syl | abus Patil ASC
wor kshop Col I ege, Pinpri
2020 Ms. Chittyal Restructuring Dr. D. Y. 475
Meghar ani of Syl Il abus Patil ASC
wor kshop Col I ege, Pinpri
2020 Maj or Dr. Two day S. P. P. U Pune 1000
Ashok V. Gri wor kshop for
Pri nci pal
View File

eaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for
t

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Ni | Ni | Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

programme

Title of the Number of teachers From Date To date Duration
professional who attended
development
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Orientation 4 04/ 06/ 2020 01/ 07/ 2020 27
Pr ogr amme
Ref r esher 4 04/ 06/ 2020 01/07/ 2020 27
Cour se
FDP 1 18/ 05/ 2020 03/ 06/ 2020 17
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
Permanent Full Time Permanent Full Time
Nl 37 Ni Tl 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Credit Society Health Policy, Credit I nsurance, Coll ege
Soci ety, Concession of | evel Sport Schol arship
Hospital Bill

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts financial audits at the end of every financial year.
Internal Audit The nmanagenent had appointed an internal auditor for checking
the college accounts in 2016-17. Suggestions were conmuni cated to the
accountant and Principal of the college. It inproved the accounting system
External Audit The nanagenent appoints a Statutory Auditor. Half-year auditing
is done by the Statutory auditor. The college subnmits audit report two times in
a year: audit report fromApril to Decenber, and January to March to the
auditor. The auditor verifies the financial accounting records and submts the
audit report in January and May respectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

8000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes O her Yes | QAC
Institute
Adm ni strative Yes O her Yes | QAC
Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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e Parent Teacher

nmeeting e

Student neeting ¢ Student Counseling

6.5.3 — Development programmes for support staff (at least three)

e Health

Policy -

Credit Society -

Free education for the Child in Canpus

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Infrastru

ctural
 Sol ar

Facility,
Energy, -

e Strengthening of Library, -
Drinki ng Wat er

Cant een,

Conput er

Laborat ory,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2020 VWor kshop 20/ 02/ 2020 20/ 02/ 2020 27/ 02/ 2020 433
on Ani mation
2019 Col | ege 22/ 08/ 2019 22/ 08/ 2019 31/ 08/ 2019 200
Docunent ary
2019 Guest 20/ 08/ 2019 20/ 08/ 2019 20/ 08/ 2019 50
Lecture on
NAAC
assessnent
2019 Acadeni c 22/ 04/ 2019 22/ 04/ 2019 28/ 04/ 2019 61
Audi t
2019 Ener gy 10/ 04/ 2019 10/ 04/ 2019 02/ 05/ 2019 10
Audi t
2019 Gender 24/ 04/ 2019 24/ 04/ 2019 06/ 05/ 2019 10
Audi t
2019 G een 10/ 04/ 2019 10/ 04/ 2019 10/ 05/ 2019 10
Audi t
2019 QR Codi ng 25/ 02/ 2019 25/ 02/ 2019 20/ 04/ 2019 25
for the
Plants in
t he Campus

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Personal ity 20/ 11/ 2019 05/ 12/ 2019 56 23

devel opnent
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Wor kshop

Earn and
Learn schene

20/ 07/ 2019

28/ 03/ 2020

85 17

Car eer
Cui dance
Lecture

20/ 01/ 2020

20/ 01/ 2020

58 24

Ni r bhaya
Kanya Abhi yan

25/ 02/ 2020

10/ 04/ 2020

132 5

Organi zed
State | evel
Di saster
Managenent ,
First Aid and
Yout h
Leadership
Trai ni ng
Pr ogr am

26/ 12/ 2019

30/ 12/ 2019

125 45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

For

envi ronnent al

initiatives by using the alternate,
for generation of electricity costing

consci ousness and sustainability,
renewabl e energy resource such as

institute has taken

est abl i shnment of solar cell panel
29,54,206/- in the canmpus. Sol ar Power Plant capacity : 119.68 (KWH) Response :
41. 66
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Braille Yes Nill
Software/facilities
Rest Roons Yes 8
Speci al skill Yes 6
devel opnent for
differently abl ed
st udent s
Any other simlar Yes 6
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni Il 1 11/ 01/ 2 24
020 Nat i onal |Awar eness
Road about the




Safety traffic
Week rul es and
r oad
safety
2019 Ni Il 1 02/ 10/ 2 1 | nnovat 25
019 Nati onal [ive celeb
Leader ration of
Mahat maj i | Mahat ma
Gandhi Ja| Gandhi
yanti Cel e | Jayanti
ber at ed and To
by devel op
cl eani ng | cl eani ng
drive on |aw enessa
2 Cctober |nobngs the
2019 at tudents
Agakhan
Pal ace,
Pune.
2020 Nl 1 23/ 02/ 2 1 To 20
020 Cl eani ng | devel op
Drive at |cleaning
Fort |i ke |awar eness
Si hagarh |and prote
ction of
historica
| places
2019 1 Nil I 23/ 07/ 2 15 I nvited Additio 400
019 Em nent nal
persons |subject |
and nformatio
subject |n and its
experts |applicati
for Guest |on in day
to day
life from
subj ect
experts
from Pune
city.
2020 1 Nil I 10/ 02/ 2 5 | ndustr Denonst 250
020 i al ration
tours, traini ng
canpus in | provided
tervi ews to the
and hands |st udent s-
on Hands on
training | Training
provi ded
to the
st udents.
2019 1 Nl 20/ 07/ 2 30 Pl ant at Envi r on 500
019 i on at nment
G een awar eness
Sunri se and to
Hill, keep surr




Waghol i, oundi ng
area of
campus Ec
O-
friendly
2019 1 Nil I 20/ 11/ 2 15 Cour ses Hands 24
019 i ke on
nmushroom | trai ni ng
cultivati and to
on encour age
students
for agro
busi ness
2019 1 Nill 20/ 09/ 2 15 Traffic Soci al 1
019 control |Awar eness
staff
appoi nt ed
2019 1 Nill 10/ 07/ 2 60 Sewage 10
019 Treat ment |Recycling
Pl ant est |and reuse
abl i shed | of water
for reuse
of water.
2019 1 Nill 20/ 07/ 2 60 Rai n Rai n 10
019 wat er har |water Har
vesti ng, vesting
commmon
wat er pur
i fication
unit for
t he
campus
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code O Conduct For 15/ 06/ 2019 Student 1. Student nust
St udent s attend | ectures,

practical, tutorials,
exam nation, etc. 2.
Enpl oyed students will
not be given any
concession in matters of
att endance and
exam nation 3. Use of
identity card mandatory
on canpus as wel |l as
whil e representing
col l ege off campus 4. The
conduct of students in
the classes and in the
prem ses of the coll ege
shall be such as it
shoul d cause no
di sturbance to teachers
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students or other classes
5. No Society or
Associ ation shall be
formed in the college
enter no person shoul d be
invited in the college
canpus nor shoul d any
notice
Circul ar/ Post er/ Banner in
the col |l ege preni ses be
di spl ayed wi thout the
speci fic perm ssion of
the principal 6. A
prograns organi zed on the
col | ege prem ses nust be
held in presence of
teaching staff nenbers
and with the prior
perm ssion of the
Principal 7. No stealing,
nm susi ng, destroying,
defaci ng or damagi ng
col l ege property 8.
Students involved in mal -
practices at the
Col | ege/ Boar d/ Uni versity
Exami nation will not be
admtted to the college
9. Snoking, spitting and
littering is strictly
prohibited in the coll ege
prem ses 10. If for any
reason, the behavior of a
student in the college is
found detrinental to the
best interest of the
col | ege, the principal
may ask the student to
| eave the college and the
decision will be final
bi ndi ng on the student
11. Use of a nobile phone
is strictly prohibited in
exam nation 12. Students
must not loiter on the
coll ege prem ses while
the cl asses are at work
Boys if found loitering
near girl’s conmon room
are liable for punishnent
13. Students nust not
attend cl asses ot her than
their own w thout
perm ssion of the
aut hority concerned 14.
Students shall do nothing
i nsi de or outside the
college that will




interface with the
di sci pline of the college
or tarnish the inmage of
the college 15. Students
are not allowed to
communi cat e any
i nformati on about coll ege
matters to press 16.
Matters are not covered
above will be decided at
the discretion of the
principal 17. Students
should refrain from
political connection i9n
adm ssi on and
adm ni stration 18. Acts
of m sbehavi or,

m sconduct, indiscipline
or violation of the rules
of discipline mentioned
above liable for one or
nore puni shnent as stated
below. ? Warning to the
students ? Aletter to
parents ? Inposition of a
fine ? Denial of
gynkhana, library,
| aboratory, N C C.,
N.S.S., students aid or
any other facility for
specified period or for
the whole term year ?
Cancel | ation of terms ?
Ref usal of admi ssion in
the termor academ c year
? Cancel | ation of
adm ssion ? Expul sion
fromcollege for a
specified period ?
Rustication Ragging 1
Raggi ng of any kind is
strictly prohibited.
Anyone including in
ragging will be dealt
with Zero Tol erance and
will be expelled as this
has been prescribed as a
m ni mum puni shnent by the
Suprene Court of India 2.
The Supreme Court has
categorically mentioned
that harassing fresher
students, physically and
mentally will be booked
by the police, expelled
fromthe coll ege and al so
deni ed future adm ssion
3. If anyone tries to rag




any student the sane
shoul d be reported
i mediately to the
princi pal

Code of Conduct
Teacher

For

15/ 06/ 2019

Teachers shoul d adhere to

Teacher ( According to
the Maharashtra Public
Uni versities Act, 2016 )
The teacher and their
responsibilities 1.

a responsi bl e pattern of
conduct and deneanor
expected of hinm her by
hi s/ her peers and the
community. 2. Manage
his/her private affairs
in a manner consi stent
with the dignity of the
profession. 3. Seek to
make professional growh
conti nuous through study
and research, witing and
decent conduct. 4.
Express free and frank
opi nion by active
participation at
pr of essi onal neetings,
sem nars, conferences,
etc. towards the
contribution of
knowl edge. 5. Maintain
active menbership of
pr of essi ona
organi zati ons,
subscri bi ng
academ c/ subj ect
periodicals, and strive
to inprove education and
prof essi on through them
6. Perform his/her duties
in the formof teaching
tutorial, practical and
sem nar work
conscientiously and with
dedi cation. 7. Co-operate
and assist in carrying
out functions relation to
t he educati onal
responsibilities of the
Col | ege or Recogni zed
Institution and the
Uni versity such as :
assi sting in appraising
applications for
adm ssi on, advising and
counsel ing students as
wel | as assisting in the
conduct of University and




Col | ege exani nati ons,
i ncl udi ng supervi si on,
invigilation and
eval uation, and 8.
Partici pate in extension,
co-curricular and
extracurricul ar
activities including
community service
Teachers and the
students: 1. Deal justly
and inmpartially with
students regardl ess of
their religion, caste,
sex, political. Economc.
Soci al and physi cal
status. 2. ldentify
aptitude and capabilities
of students and Encourage
themto inprove their
attai nnents, devel op
their personalities and
at the same tine
contribute to community
wel fare. 3. Inculcate
anong students
scientific, progressive
and rational outlook and
respect for physica
| abour and ideal s of
denocracy, patriotism and
peace. 4. Be affectionate
to the students and not
behave in a vindictive
manner towards any of
them for any reason. 5.
Hel p students to devel op
an under st andi ng of our
nati onal heritage and
nati onal goals, and
Refrain frominciting
student s agai nst ot her
students, coll eagues or
adm ni stration. Teachers
and col | eagues: 1.
Teacher shoul d Speak
respectfully of other
teachers and render
assi stance for
prof essi onal betternent,
2. Refrain from |l odgi ng
unsubstanti at ed
al | egati ons agai nst
col | eagues to higher
authorities, 3. Refrain
fromexploiting
consi derati ons of caste,
creed, religion, race or




gender in their
pr of essi onal endeavor, 4.
Strive at any cost to
renove and wash out the
| ocal tensions and
controversies and
di sputes. 5. Teachers
shoul d be in union and
unity of the coll eagues.
Teachers and authorities:
1. Discharge their
pr of essi ona
responsibilities
according to the existing
rul es and adhere to
procedure and nethods
consistent with their
profession in initiating
steps through their own
institutional bodies
and/ or prof essi onal
organi zati ons for change
of any such rule
detrinmental to the
professional interest. 2.
Not undertake any ot her
enpl oynent and conmi t ment
including private tutions
and coachi ng cl asses 3.
Co-operate in the
fornmul ati on of policies
of the institution by
accepting various offices
and di scharge
responsi bilities which
such offices may demand
4. Co-operate with the
authorities for the
betternent of the
institutions keeping in
view the interest and in
conformity with dignity
of the profession: 5.
Shoul d adhere to the
condi tions of contract 6.
G ve and expect due
noti ce before a change of
position is nmade and 7.
Refrain from availing
t hensel ves of | eave
except on unavoi dabl e
grounds and as far as
practicable with prior
intimation, keeping in
view their particular
responsibility for
conpl etion of academ c
schedul e. Teachers and




non-t eachi ng enpl oyees:
1. The teachers should
treat the non-teaching
enpl oyees as col | eagues
and equal partners in a
co- operative undert aki ng,
wi thin every educationa
institution. 2. The
teachers should help in
the function of joint
staff council covering
both teachers and the
nont eachi ng enpl oyees.
Teachers and guardi ans:
1. The teachers shall try
to see through teachers’
bodi es and organi zati ons
that institutions
mai ntain contact with the
guardi ans of their
students, send report of
their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nutual exchange of
i deas and for the benefit
of the institution.
Teachers and society: 3.
Recogni ze that education
is a public service and
strive to keep the public
i nformed of the
educati onal prograns
whi ch are being provided.
4. Work to inprove
education in the
community and strengthen
the conmmunity’s noral and
intellectual life. 5. Be
awar e of social and
econoni ¢ probl ens and
take part in such
activities as would be
conduci ve to the progress
of society and hence the
country as a whole. 6.
Performthe duties of
citizenship, participate
in community activities
and shoul der
responsibilities of
public office.] 7.
Refrain fromtaking part
in or subscribing to or
assisting in any way,
activities which tend to




pronote feeling of hatred
or enmty 8. anong
different communiti es,
relations or linguistic
groups but actively work
for National Integration.
SERVI CE CODE OF CONDUCT
LEAVE RULES For Teacher
1. The teacher appoi nted
in the college will be on
probation for one year
fromthe date of joining
subj ect to the approval
of her/his qualifications
by the SPPU University.
2. On conpletion of one
year, the managenent may
extend, if necessary, the
probation for one nore
year after review ng the
performance of the
teacher and hi s/ her
commi tnent to the vision,
m ssion and goal s of the
institution. 3. During
the probationary period
if the teacher wants to
| eave the service at the
end of an academ c year
he/ she shoul d gi ve one
nmonth notice or one nonth
pay in lieu of the
notice. 4. If a teacher
wants to | eave the
service after the
conpl eti on of
probati onary period at
the end of an academ c
year he/she shall give
three nmonths’ notice or
three nonths’ pay in lieu
of notice. 5. Any teacher
who wants to | eave the
service in the mddle of
an academ ¢ year shal
pay three nonths’ salary.
6. The Teacher agrees to
execute all the work
assigned to hin her by
the Head of the
Institution and the Head
of the Departnent from
time to tinme honestly and
sincerely and carry out
all the orders of the
superiors. 7. The Teacher
undertakes to fully abide
by the | eave rul es and




the code of conduct,
copi es of which have been
inked to himher and to
which he/she is fully
submtted as an integral
part of the contract of
enpl oynent with the
Col | ege. 8. The teacher
undertakes not to carry
on any other trade,
busi ness, or activity
whi ch goes agai nst the
contract of enploynent
with the college, Helshe
shal | not accept any work
outside the Institution
wi t hout the perm ssion of
the Principal of the
Col | ege, conduct any
trade, business or |ike
activity, raisel/receive
any noney / donation
wi t hout in any way
tarni shing the nane and
goodwi | I of the coll ege.
9. The Teacher shal
actively associ at e,

i nvol ve, participate
herself in all the
Col | ege activities and
progranmmes irrespective
of the Departnent, hel/she
bel ongs to. He/ She shal
nmoti vate his/her students
i kewi se to actively
i nvol ve, associate and
participate in the
various programes and
activities of the
col l ege. 10. The Teacher
shall not only confine
his/ her activities to
the cl assroom teaching
but invol ve
hi nsel f/herself in all
the efforts of the
college in giving extra
inputs to the students so
as to nake the students
not only academcally
brilliant, but a
confident, conpetent and
fully devel oped
personality. 11. The
Teacher shall not indul ge
in any organi zed anti -
institutional activity
and shall not pronote,




abet, assist or notivate
any groupi smor unhealthy
activity. 12. The Teacher
shall not directly apply
for or seek another job
except through the
perm ssion of the
Parental body authority
of the college. 13. The
Teacher shall report to
the nmanagenent, if there
is any crimnal
conpl ai nt,
acti on/ proceedi ng | odged
agai nst himher in any
police Station, Court or
Forum 14. The Teacher
shall not collect any
nmoney under any pretext
fromany one including
students, except when
he/ she is specifically
aut hori zed by the
Managenent in writing,
for any particular fund
rai sing progranme. 15.
The Teacher shall not
hol d any noney col | ected
on behal f of the
Institution for nore than
24 hours. The teacher
shall settle the advance
taken fromlnstitution
wi thin 7 days of
compl etion of the
programe. 16. The
Teacher shall abide by
t he code of conduct and
| eave rules enclosed with
ternms and conditions laid
by State governnent of
Mahar ashtra and SPPU
Uni versity. CODE OF
CONDUCT 1. Every Teacher
shal | di scharge hi s/ her
duties efficiently and
diligently to match with
t he academni c standards
and performance norns
| aid down by the Col |l ege
Principal. 2. Every
Teacher shall update
hi s/ her know edge and
skills to equip
hi nsel f/ hersel f
professionally for the
proper di scharge of
duties assigned to




hi m her. 3. Every Teacher
shal | conduct
hi nsel f/ herself with
absolute dignity and
decorumin his/her
dealing with the
superiors, colleagues and
students every tine. 4.
No teacher shall absent
hi nsel f/ hersel f from
duties at any tinme
wi t hout prior perm ssion
fromPrincipal / Vice
Princi pal of the college.
5. No teacher shal
associate with any
political party or take
part in any other
organi zati onal actively,
which is not inline with
the duties and ethics of
t he teachi ng profession.
6. No teacher shal
attenpt to bring any
political or outside
pressure on his/ her
superior authorities in
respect of service
matters. 7. No teacher
shal |l act in any manner
that violates the norns
of decency or norality in
hi s/ her conduct or
behavi our inside and
out si de the Coll ege
Canpus. 8. No teacher
shall incite, provoke or
i nstigate any students or
any ot her nenber of the
staff into any form of
action against the
Col | ege Managenent, or
that seeks to disrupt the
academ c activities of
the College. 9. Every
teacher in the service of
the Coll ege shall at al
the tinme strive for
academ ¢ excellence in
t he di scharge of his/her
duties and conduct
hi nsel f/ herself in the
manner of a perfect role
nodel for others to emu
| . CASUAL LEAVE ¢ The
total nunmber of casual
| eave allowed to
enpl oyees in an academic




year is 15/12 days as per
the SPPU rul es « Casual
| eave can be conbi ned
with any other |eave or
notified
hol i days/ aut hori zed
hol i days ¢ Casual | eave
taken al ong wi th any
ot her leave or notified
hol i days shall not exceed
5 days at atinme ¢« The
peri od of absence under
casual |l eave will be
treated as “ON DUTY for
all purposes -
Application for casual
| eave nmust contain the
pur pose for which the
| eave is
requested/ avail ed -
Application for causal
| eave nust invariably be
subm tted and the
sanction obtai ned before
availing the leave. If
however, due to
unavoi dabl e
circunstances, it is not
possi bl e, the | eave
application nmust be
subm tted i medi atel y
after rejoining the duty.
* The sanctioni ng
authority has the
discretion to refuse or
post pone | eave of any
ki nd on grounds of
exi genci es of service e
The nunber of days of
casual |eave renuaining
unavai |l ed, under casual
| eave at the end of the
cal endar year will |apse
and cannot be carried
over to the next cal endar
year. || MATERNI TY LEAVE
Every confirmed fenal e
teaching staff will be
eligible for maternity
| eave of a maximum of 60
days during her entire
peri od of service for any
one of the first two
babi es. Maternity | eave
under this category nust
be supported by adequate
docunentary evi dence to
the satisfaction of the




managenent. The |eave is
subject to the discretion
of the managenent and
exi genci es of service
and” cannot be clained /
allowed as a matter of
right. If the acadenic
exi genci es of the Coll ege
warrant an appoi ntnent of
a substitute teaching
faculty, the managenent
shal | have the discretion
to sanction the | eave
either on | oss of pay or
on half pay and
al  owances. The
eval uati on of exigency

will be at the sole
di scretion of the
nmanagenent .
Code of Conduct For 15/ 06/ 2019 Rol es and

Pri nci pal

Responsibility 1. Roles
of Principal Subject to
t he supervision and
general control of the
Principal as an
adm ni strative and
academ c Head of the
Col | ege shall be
responsi ble for: (a)
Academ ¢ growt h of the
Col I ege. (b)
Participation in the
t eachi ng wor k, research,
and training progranms of
the College. (c)

Assi sting in planning and
i mpl enent ati on of
academ ¢ prograns such as
orientation courses,
sem nars, in service and
ot her training prograns
organi zed by the Coll ege,
for academ c conpetence
of the Faculty Menbers.
(d) Adm ssion of students
and mai nt enance of
di scipline of the
Col | ege. (e) Managenent
of University Departnent
Li brary/ Col | ege
Li braries, Laboratory,
Gynkhana and Hostels, if
any. (f) Receipts,
expendi tures and
mai nt enance of accounts
and submi ssi on of
quarterly statenent of




accounts to the
Managenent and to the
Local Managi ng Conmitt ee.
(g) Observance of
provi si ons of Accounts
Code. (h) Correspondence
relating to the
adm ni stration of the
Col l ege. (i)
Admi ni stration and
supervi si on of
curricular, co-curricular
/extra-curricular or
extramural activities,
and wel fare of the
Col | ege, and nmai nt enance
of records. (j)
(bservance of the Act,
Statutes, Ordinances,
Regul ati ons, Rules and
other Orders issued there
under fromtine to tine.
(k) Supervision of
Col | ege and University
Exam nations, setting of
question papers, for the
Col | ege and University
Exam nati ons, Moderation
and assessnent of answer
papers and such ot her
wor k pertaining to the
Exam nati ons as assi gned.
(1) Assessing reports of
teachers and mai nt enance
of Service Books. (m Any
other work relating to
the Coll ege as nmay be
assigned to himby the
Conpetent Authority from
time to tinme. (n)
Assessing reports of
menbers of the non-
teaching staff,
mai nt enance of their
Servi ce Books and | ooki ng
after the general welfare
of the non-teaching
staff. (o) Observance and
i mpl ement ati on of
directives issued by
CGovernnent, authority’s
viz. Director of
Education / Higher
Education / University
and ot her concerned
authorities. (p) Safe-
guard the interests of
t eacher s/ non-teachi ng




staff nenbers and the
Managenent. (q) Tinely
subm ssi on of
information/returns to
different authorities
viz. Government/ Universit
y/ University Grants
Conmi ssi on/ Managenent
etc. especially regarding
Accounts nmatters.

Code O Conduct For

Ofice

15/ 06/ 2019

Rol es of O fice -«

O fice assistants handl e
organi zati onal and
clerical support tasks. e
This may incl ude
organi zing files,
schedul i ng appoi nt nent s,
witing copy,
proof readi ng, receiving
guests and nore,
dependi ng on the conpany
and its needs ¢ The role
of the office staff also
i ncludes filing docunent
and performng office
machi ne operations. e
O her duties and
responsibilities include
st enogr aphy, word
processi ng and typing,
bookkeepi ng, and
answering of tel ephones.
e He/she shoul d mai ntain
all the equipnent and the
supplies in the office.

Code O Conduct For
Teaching Staff

Non-

15/ 06/ 2019

Code of Conduct for Non
Teaching Staffs 1. Every
staff enployed in the
col | ege shall discharge
hi s/ her duties
efficiently and

diligently and shal
conformto the rules and
regul ations. 2. No Staff
enpl oyed in a college
shal | absent hinself from
hi s/ her duties w thout
prior permission. In case
of sickness or absence on
nmedi cal ground, a nedi cal
certificate to the
satisfaction of the
coll ege authorities shal
be produced within a
week. 3. No Staff
enpl oyed in a college
shal | engage directly or




indirectly in any trade
or business. In the case
of renunerative work |ike
private tuition etc.,
speci fic sanction of the
coll ege authorities in
witing shall be
abstai ned. 4. Wen a
staff enployed in a
col | ege seeks to accept
honorary work wi t hout
detrinment to his/her
duties prior perm ssion
of the principal in
writing shall be
obtai ned. 5. Any staff
enpl oyed in a college
when invol ved in crimnal
proceedi ngs shall inform
the office authority. 6.
No staff enployed in a
col | ege shall engage
hi nsel f/ hersel f in any
political activity.

He/ She shall not
associate with any
political party or any
organi zati on whi ch takes
part in politics or shal
subscribe to, or assist
in any other manner, any
political novenent. 7. No
staff enployed in a
col Il ege shall contest or
participate in or canvas
for any candidate in any
election. 8. No staff
enpl oyed in a college
shall bring or attenpt to
bring any political or
ot her influence on
hi s/ her superi or
authority in respect of
hi s/ her individual
service interests. 9. No
staff enployed in a
col | ege shall engage
hi msel f/ hersel f or
participate in any
activity which is anti-
secul ar or which tends to
create di sharnony in
society or in any
denonstration which is
prejudicial to the
interests of the
sovereignty and integrity
of India, the security of




States, friendly relation
with foreign States,
Public order, decency or
nmoral ity or which
i nvol ves contenpt of
court, defamation or
incitenent to an offence.
10. No staff enployed in
a coll ege shall indul ge
in any critismof the
policies of the
Gover nnent either
directly or indirectly or
participate in activities
whi ch bring disrepute to
t he Government .

Code OF Conduct For HOD 15/ 06/ 2019 . Roles
Responsi bilities of HOD
1. HOD Pl ans and
organi zes for the overal
devel opnent of al
Students. 2. Monitors and
manages the variety of
activity in subject 3.
Al'lows to del egate the
work and responsibility
of the departnent 4.
Heads can sol ve the
academ ¢ problens of the
students and Staff of
their departnment 5. Work
on innovative ideas and
i mpl emrentation for better
t eachi ng et hodol ogy. 6.
To devel op the acadeni c
culture 7. To create
academ c envi ronnment
around the student, that
everyone will learn with
the great interest 8.
Pl an out the programto
compl ete CO, PSO and PO

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 14/ 08/ 2019 14/ 08/ 2019 63
Canp
Fl ood Relief Fund 20/ 08/ 2019 20/ 09/ 2019 102
Col I ection

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Cycle stand- Free of cost 2. Pedestrian friendly roads 3. Botanical garden
and | andscapes. 4. Mninmal use of paper 5. Two Day’s Biodiversity Canp at U ani
Backwat er adj oi ni ng areas |ike Bhigavan.s 6. Use of Non-conventional energy
source like Solar and LED bulb 7. Rain Water harvesting



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10581_promotion_activities_1619966874.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Practice: Adoption of Hostel Student bjectives of
the Practice: To provide educational rehabilitation to students from di saster
affected area. To facilitate the holistic growh of the students. To provide

opportunities for life skills devel opnment. The Context: Bharatiya Jain

Sanghat ana establ i shed the school, junior college and senior college at \Waghol

Educational Rehabilitation Center (WERC) a separate residential educational
campus with state of the art facility for rehabilitated children’'s holistic
devel opnment in 1995. Since then, 3,000 students have successfully conpl eted
their education and they inbibe the vision of the parent body and the institute
whi | e pursuing an acconplished career. 1000 children were brought to WERC from
Latur and Osmanabad districts after the disastrous earthquake in 1993. Since

t hen, BJS has been conducting survey, providing rehabilitation to children who
stay in the WERC residential hostel and study from5th to 12th standard on the
sane canmpus. Currently, 547 students fromthe famlies where farners conmtted

sui ci de due to drought in Maharashtra and tribal areas are staying at WERC. The

Practice: The teaching and non-teaching staff nmenbers participated in the
survey conducted by the parent body BJS of famlies where farnmers comm tted
sui ci de due to drought in Maharashtra state. The students and teachers are

i nvolved in the holistic devel opnent of these students. The institute organizes
soci o-cul tural programlike ‘Rakshabandhan’, ‘Makarsakranti’ etc. for these
af fected students to make themfeel at home. Infrastructure |ike — conputer

| aboratory, internet facility, auditorium drinking water, science
| aboratories, sports equi pment, etc. are made available to these students for
devel oping their interest. Evidence of Success: Due to the acadenic help,
infrastructural facilities, counseling, guidance and financial support extended
by the institute, staff and students, these students display holistic
devel oprment, Academni c excel |l ence, achievenents in sports and cultura
activities. Problem Encountered and Resources Required: Psychol ogi cal
di sturbances due to suicide in the famly. Unavailability of educationa
resources and opportunities at their native place. Lack of interest in socio-
cultural activities. Al oofness fromthe mainstream Best Practice — 2 Title :
Boxing ring Objectives: « To provide national |evel conpetencies and
environment to our students. ¢ To notivate students to participate in
University / State / National |evel conpetitions. ¢ To incul cate sportsmanship
anong the students participating in sports. The Context: The institute pronotes
sports anong the students and has a vi brant physical education departnent.
Boxi ng, being one of the closes ganes, has received special attention. The
students were perfornming very well but faced chall enges regardi ng nationa
standards and a good boxing ring. The institute is located in the sem urban
area and the students conme froma various sport background. Therefore the
institute forces the students by developing its infrastructure related to
sports. The institute devel oped its boxing ring as per the required standards
in 2002-2003 and renovated it in the year 2013-2014. No other college or
University in the district has such boxing ring. Practice : Since past ten
years the institute has been using the boxing ring for organizing university
and district |evel conpetitions. The coll ege has given many national players.
Not only does the college organize, but it also devel ops an anbi ence that
pronotes equity, forthrightness and invol venent anpbng students. In last five
year 8 of our students played at national level. To guide and notivate the
students the physical education departnent calls national players and referees.
A ynpic player M. ManojPingale visits the college to persuade students to
devel op worl d cl ass conpetenci es. Success O Evidence: |In year-2019-20, Success
of evidences as A) KiaranYeshwant Dasgude Gold Medal - M T ATD University
organi zed state | evel Boxing Conpetition also awarded as “Best Boxer” (20 To 24
January 2020) B) Sadashi vSal unkhe was sel ected in CSIJM University, Kanpur




organi zed Al India Inter University Judo Conpetition ( 27 to 29 Dec.2019) and

Wn Bronze nmedal C) Ms. Swati Vanawade — was selected in SPP University Team

for AIl India Inter University Cross Country Grl conpetition. D) List of the
students selectd in Pune District Team (Boxing) 1) KriShilpaMthulal 2)
KhommeAdi tya Vil as 3) BhagyashreeRaneshShitol e 4) Sant oshShubhaBahirat 5)

Rhruti kDatt at rayakunbhar E) List of the Students selected in Pune District Team

of Judo 1. KiranYeshwant Dasgude (Judo) 2. Sal unkheSadashiv 3. AdityaKhome 4.

AdeshKashi d 5. ShubhanBahirat 6. RutujaSatav 7. BhagyashreeShitole 8.

Mohi ni Dhok 9. AnrutaChoudhari Due to the initiatives taken by the institute and

the departnent, its alumi also participate in coaching the students and
providing themw th proper guidance and notivati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bjscollege.bjs. edu.in/bestpractice.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur College Vision is “ Exploring Youth capabilities for social service” CQur
M ssion of the college is “Persuasions of studies in Arts, Science and Conmerce
with vocational training based on the concept of earn-as you- |earn principals

and plethora of extracurricular activities to ensure all round growth.” 1.

Youth for Society 2. Al round devel opnent of student 3. Earn Wile learn The
coll ege has various conmttees to ensure the all-round devel opnent of students
alongwith their academnmic progress |ike : National Service Schene (NSS): Every
year a special NSS Canp is organized in a selected nearby village and vari ous

activities |like awareness canpai gns on social and econom c issues, literacy,

heal th and hygi ene, cleanliness, environnmental protection and awareness,
sustainability, tree plantation, drip irrigation, water conservation, soi
anal ysis, etc. are conducted. Informative | ectures are organized for people in
the village. The students stay with the villagers for a weak and devel op soci al
aptitude while staying and | earning about the problens faced by the people. The
canps teach self-esteem independence, |eadership and decision naking to
students. The NSS al so organi zes bl ood donati on canp every year in

col | aboration with Governnent Sasoon Hospital, Pune. NSS students collected

nmoney and other itens |ike food, clothes, nedicines, grocery itens, etc. from
staff and coll ege students for Kerala Relief Fund. An annual youth festival is

organi zed by NSS on the occasion of birth anniversary of Swam Vi vekananda.
Various lectures of notivational speakers are organized for orienting students
towards nation building and social responsibilities. To enhance their
capabilities various events and conpetitions are organi zed |ike Rangol
competition, Mehandi conmpetition, Slogan witing conmpetition, Essay witing,

Phot ogr aphy, cookery conpetition, food fair, etc. National Cadet Corps (NCC):

NCC and Red Cross unit has been established the coll ege where students are nade
aware of the fundamental duties of an Indian Citizen. Participation in NCC
trains the students in four dinmensions viz. physical, nental, social and
psychol ogi cal . The students develop life skills and discipline during the
training. The institute notivates girl students to participate in NCC and
thereafter they exhibit inproved self-confidence and sel f-def ense.

Kar maveer Bhaurao Patil Earn and Learn Schene: Under this schene poor and needy
students are allotted work in different departnents, conmittees, |aboratories
and office. The schene allows the students to continue their studies while
earning for their day-to-day needs. While working in different departnents, the
students develop their skills (conmputer literacy, time nmanagenent, |aboratory
managenent, |ibrary managenent, etc.) and a work culture where even a small job
is inportant. The students becone self-dependent and are able to take care of



https://bjscollege.bjs.edu.in/bestpractice.aspx

their financial expenses by contributing to the college work. Sports: It hel ps
in developing teamspirit anong the students. Along wth physical fitness, the
students learn to care for each other and devel op nationalism trust and
dependence on each other. Many of our students have participated and won at
national / state / university level in games |like Qur college is establishnent
in 1995 after the earthquake incidence in Latur, OGsnanabad - Ashiv and Killari
regi on Qur parent institute Bharatiya Jain Sanghatana’s

Provide the weblink of the institution

http://bjscollege.bjs.edu.in/pdf/lnstitutional %0Di stinctiveness¥%?02019-20. pdf

8.Future Plans of Actions for Next Academic Year

* Application for new progranms and courses to university such as MA ( Marathi),
BSc. (New Division), TY BSc. ( Physics, Botany, Zool ogy, Mathematics), BA (
Engl i sh and Psychol ogy)  Video |ectures capturing system ( Miltinedia roon) « To
start college research journal < Upgradation in infrastructure facility e
Upgradation in IT Facility  Devel op and enhance |inkages and col | aborations  To
conduct Academ c , adm nistrative, gender, energy, green audits ¢ Continuation of
| SO- 9001 2015 Certification ¢ Paperless docunentati on system



http://bjscollege.bjs.edu.in/pdf/Institutional%20Distinctiveness%202019-20.pdf
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